School Resource Officers

What Families Need to Know to Work Together with SROs for Student Success
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Today’s Presenters:
Karen Harrison — Executive Director
Shuntea Price — Project Director, Director of West TN Services and Equity Liaison



Serve families of
children and youth
and young adults
with disabilities

Focus on
Special Education
Rights

MISSION: POSSIBLE

Special Education Support for Tennessee Families I

Offer accurate,
timely, and relevant
information
and training

Ensure a brighter
future for children
and youth in
Tennessee



do we help?

Family
Assistance Tennessee families and caregivers with children and
youth, birth to 26, with a diagnosed or suspected
Corvices are EREE disability or special healthcare or mental health needs.

for Tennessee families
»r, . ;
TNSTEP believes parents and caregivers

are a child’s best advocates.
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Family
Assistance

Services are FREE

for Tennessee families

o,

B do we help?

Navigating special education laws

|EP or 504 Plan review & assistance

Virtual and in-person workshops & training
Referrals to other agencies

Life after high school planning

Training video & webinars

Collaboration & communication

Special education updates
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Session Overview

» How Past Experiences (with Law Enforcement) Influence Present
Perceptions & Reactions

= School Resource Officers: A National Conversation
= The Prevalence of SROs in Schools

* The Role of School Resource Officers (SROs)

= Tennessee: School Safety Specialists

= School Resource Officers’ (SROs) Impact

» Building Positive Relationships with SROs

._;. = Wrap Up & Questions
tnstep



How Past
EXxperiences
Influence Present
Perceptions and
Reactions




School Resource Officers: A National Conversation
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Federal Definition of an SRO

A School Resource Officer (SRO), by federal

definition, is a career law enforcement officer
with sworn authority who is deployed In

about SROs community-oriented policing and assigned to

work in collaboration with schools and

community-based organizations to fulfill

specific duties. @) '

/

Basic Fact

1| The Safe and Drug Free Schools and Communities Act, 20 U.S.C. § 7161 (2012). Definitions are online at: /
http://law.justia.com/codes/us/2014/title-20/chapter-70/subchapter-iv/part-a/subpart-4/sec.-7161 o



Three (3) main roles of an SRO emerge,
which the National Association of School
|\/| ai N Resource Officers summarizes as:

ROleS Of = Educator (i.e., guest lecturer)
an SRO = Informal counselor/mentor and

= _aw Enforcement officer ¢

I
/

2 | National Association of School Resource Officers (NASRO). (n.d.). Frequently asked questions. Hoover, AL: /
Author. Online at: https://nasro.org/frequently-asked-questions/ @D



https://nasro.org/frequently-asked-questions/

» Educating students in crime and illegal drug
use prevention and safety;

Appropriate
Duties
of an

SRO

» Developing or expanding community justice
Initiatives for students; and

* Training students in conflict resolution,
restorative justice, and crime and illegal drug '
use awareness. (s

3| The Safe and Drug Free Schools and Communities Act, 20 U.S.C. § 7161 (2012). Definitions are online /
at: http://law.justia.com/codes/us/2014/title-20/chapter-70/subchapter-iv/part-a/subpart-4/sec.-7161 <



A School Resource Officer (SRO), 49-6-4202. Part
definitions. —

As used In this part, unless the context otherwise
requires:

9
Tennessee’s (6)f“School re?_(f)urce ofgc;:r” rclllearas a law
= = enforcement officer, as defined under § 39-11-106,
Defl nition who is in compliance with all laws, rules and
Of an SRO regulations of the peace officers’ standards and

training commission and who has been assigned to a
school in accordance with a memorandum of
understanding between the chief of the appropriate
law enforcement agency and the LEA; '

[Acts 1981, ch. 368, § 2; 1983, ch. 397, § 1; T.C.A,, § 49-9-402; Acts 1988, ch. 727,
1; 1994, ch. 636, § 13; 2007, ch. 341, § 1.]
Tenn. Code Ann. § 49-6-4202 /



49-6-4217. Employment standards for school resource
officers. —

(a) Training courses for school resource officers shall be designed
specifically for school policing and shall be administered by an entity

Tenn essece ? S or organization approved by the peace officers’ standards and training

Employment

(POST) commission.

(b) School resource officers shall participate in forty (40) hours of basic

training in school policing within twelve (12) months of assignment to

Stan d a rd S a school. Every year thereafter they shall participate in a minimum of
sixteen (16) hours of training specific to school policing that has been

fO I S R O S approved by the POST commission.

(c) Within thirty (30) days of the beginning of the school term, each
LEA shall publish and deliver to the commissioner an annual report of
the employment standards adopted by the LEA. The report shall
include a description of the LEA’s methods of enforcing the
employment standards.

[Acts 2006, ch. 797, § 1; 2007, ch. 99, § 1: 2007, ch. 341, § 2]

Tenn. Code Ann. § 49-6-4217 /







ROLE OF A SCHOOL SAFETY SPECIALIST

Take the lead/participate in the following responsibilities and activities on an ongoing
basis:

Coordinate the review, editing, and updating of Emergency Operations Plans for their district and/or school
building each year [r.c.a. §49-6-(801-814)]

Involve and network with appropriate stakeholders in the development of district/school level Emergency
Operations Plans through the formation of a district-level safety team

Act as a resource for other individuals in the district on issues related to school discipline, safety, security,
and bullying prevention

Provide professional development for district faculty and staff on school violence, crime prevention,
bullying, and other issues that prevent the maintenance of a safe school environment

Participate in 6 hours of Advanced-Level training each year
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SROs Can Have a Positive Impact for Students with Disabilities




Child i Find
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POSITIVE BEHAVIOR INTERVENTIONS
AND SUPPORTS
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KEEPING
. STUDENTS

SAFE|







: MENTOR
SCHOOL RESOURCE OFFICER
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Building Positive Relationships with SROs




Child Considerations — Getting to Know the Child
= All About Me

— Favorite things to do/Not my favorite
— Favorite foods/Foods I do not like

— Communication F ' “ . ¥ & f -
— Independent skills & | ' R . v ;-
— Social skills




Tool: One-Page Profiles

Parents and caregivers can help SROs get to know their child better

A One-Page Profile captures all the important information about a young person on a
single sheet of paper under three (3) simple headings:

1. What people appreciate about me;

2. What’s important to me; and

3. How best to support me.

http://helensandersonassociates.co.uk/person-centred-practice/one-page-profiles/one-page-profile-templates/
= Templates of One-Page Profiles

http://helensandersonassociates.co.uk/person-centred-practice/one-page-profiles/one-page-profiles-
education/primary-school/

= Sample of a child in Primary School




Child Considerations — Sharing Your Child’s Triggers
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= Questions?
= Comments?

= Take-aways?

o One thing you will use from
this training




Evaluation of today's training

WKW

How did we do?

tnstep




TNSTEP staff is available to provide support, information, and training to Tennessee families and students

Contact Information

West Tennessee
katherine.williams@tnstep.info
901-763-6022

bernadette.gray@tnstep.info
901-726-4334

Middle Tennessee
patricia.valladares@tnstep.info
615-463-2310

East Tennessee
getinfo@tnstep.info
423-638-5819

Director of Youth Services
joey.ellis@tnstep.info
615-682-3120

Espafol
dorca.rose@tnstep.info
423-639-6124
423-290-3391 (text)

Business Office:

Physical: 113 Austin Street

Mailing: 1113 Tusculum Blvd. #393
Greeneville, TN 37745

General Directory: 423-639-0125
General Inquiries: gethelp@tnstep.info

The contents of this presentation were
developed under a grant from the US
Department of Education, #H1328M140024.
However, contents do not necessarily
represent the policy of the US Department of
Education. You should not assume
endorsement by the Federal Government.

IDEAs
= Work


mailto:gethelp@tnstep.info

Let's Connect

Toll Free: (800) 280-STEP
Espariol: (800) 975-2919
Telephone: (423) 639-0125

www.tnstep.info
gethelp@tnstep.info

Follow us @tnstep
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For More Information
Visit
www.tnstep.info

Find Event Calendar, Archived Webinars, Virtual Trainings,
TNSTEP's Parent Manual, and more!
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